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3 1  JA N U A RY  2 0 1 9  

CONSULTANCY TO PREPA RE BACKGROUND MATERIAL FOR A 
CAPACITY BUILDING PROGRAMME ON ENVIRONMENTAL 
AND SOCIAL IMPACT ASSESSMENTS AND HUMAN RIGHTS IN 
KENYA 

The Danish Institute for Human Rights (the Institute) is seeking one or two 

consultants to undertake a background analysis and prepare a proposal for 

a training on environmental and social impact assessments and human 

rights. 
 
Deadline for proposals: Sunday 17th February sent to 
frth@humanrights.dk 

1 OBJECTIVES OF THE CONSULTANCY 

The main outputs of the consultancy are as follows: 
 
1. A workplan and methodology note. 

  
2. An overview of the normative and policy framework governing the 

application of human rights in the conduct of EIAs, SIAs and ESIAs in 

the Kenyan context. This overview will at a minimum include: 
a. An overview of the applicable international regulatory and 

policy frameworks for ensuring respect for human rights in the 
conduct of EIAs, SIAs and ESIAs in Kenya. 

b. An overview of the national regulatory national regulatory and 
policy framework for ensuring respect for human rights in the 
conduct of EIAs, SIAs and ESIAs in Kenya. 
 

3. A comparative analysis of key convergences and gaps in the human 
rights requirements of Kenyan national regulatory and policy 
framework in relation to the human rights requirements of 
international policy and regulatory frameworks; and 
 

4. A human rights analysis of applicable regulatory frameworks for 
EIAs/SEAs and ESIAs, highlighting key convergences, gaps and areas 
of concern from both a policy and an implementation perspective 
in the Kenyan context. Such analysis would include a review of 
recently conducted EIAs from at least the following angles: 
a. Consultation with stakeholders including women, indigenous 

peoples or other groups at risk. 
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b. Accessibility of the EIA process and content to interested 
stakeholders. 

c. Content of the EIA (including Environmental and Social 
Management Plan) in terms of human rights issues (i.e., which 
rights are covered, how, etc.). 
 

5. An overview of the relevance and implications of the key issues and 
challenges highlighted for the achievement of relevant SDGs in 
Kenya and in relation to Kenya’s SDG commitments.  

 

The consultancy will be desk-based and the consultant will work from 
their own usual or current location.  
 
The analysis undertaken should: 
 

• Be presented in a manner that is accessible, and easily translatable 
into training content. 

• Take into account both regulatory and procedural aspects of the 
frameworks in question. 

• Include specific focus on any considerations, regulations and rights 

that are relevant to specific vulnerable groups. 

• Take into account all human rights instruments applicable in Kenya 

– including relevant international declarations and guiding 
principles – and not only ratified treaties.  

• Include, where necessary, individual analysis of areas of specific 

concern in the Kenyan context as it relates to human rights and 
environmental and social impact assessments – i.e., relating to the 
activities of different sectors, and specific groups of rights-holders. 

 
The analysis developed through this consultancy will be used directly in 
the context of the ongoing capacity building efforts described above, 
Therefore, the format of this analysis should be such that it is easily 
translatable into training materials, i.e., inclusion of comparative tables 
and lists, simple language and a non-academic format.  

2 QUALIFICATIONS AND EXPERIENCE 

The consultant(s) will have at a minimum the following qualifications 
and experience: 
 

• An in-depth knowledge of international and national regulatory 

frameworks for environmental and social impact assessments 
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• An in-depth knowledge of procedural and substantive human rights 
standards as they relate to environmental issues 

• A minimum of 7 years’ experience of working on issues relating to 
human rights and the environment 

• An in-depth knowledge of the Kenyan context as it relates to human 

rights and the environment 

• Experience of developing training programmes 
 
Desirable: 

 

• Direct experience of working with vulnerable groups. 
 
If relevant, applications will be accepted from teams of 2 consultants 
with complementary skills and experience. 
 
Interested consultants should submit a proposal including an overview 
of qualifications to undertake this task, specific information on relevant 
experience, availability and a fee proposal.  

3 TASKS AND TIMELINES  

The number of days allocated for the consultancy will be 35 days, to be 

undertaken during the months of February and March 2019. 

4 BACKGROUND 

The Danish Institute for Human Rights is collaborating with the Kenya 
National Commission on Human Rights (KNCHR) under a new 
Memorandum of Understanding between the two organisations which 
includes areas of collaboration on business and human rights, and on 
sustainable development and human rights, and the links between 
these two areas of work. 
 
As Kenya’s National Human Rights Institution (NHRI), holding ‘A’ status 
in accordance with the UN Paris Principles relating to the status of 

NHRIs, KNCHR is the lead state institution for the promotion and 
protection of human rights enshrined in the Constitution of Kenya. It 
monitors and guides the government on compliance with international 
human rights commitments. As part of the commitment that Kenya has 
made in its economic blueprint (Vision 2030) to ensuring that its 
development goals are guided by human rights standards, as well as 
Kenya’s commitment to achieve the SDGs, which also reflect human 
rights principles, KNCHR has been identified as a lead agency by the 
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National Environmental Management Authority (NEMA). NEMA is the 
state agency mandated to monitor, audit and assess the impact of 
different activities on the environment. As part of its coordination role, 
NEMA receives and reviews Strategic Environmental Assessments 
(SEAs) for policies, plans and programmes as well as Environmental 
Impact Assessments (EIAs) for projects, and prescribes the rules and 
guidelines for such assessments. In this capacity, KNCHR receives EIA 
reports for review and thus has a critical role to play in ensuring that 
these respect key human rights principles and standards and 
appropriately address potential human rights impacts. 

 
In order to fulfil this role effectively, and in order for human rights to be 
effectively mainstreamed in EIA processes, key KNCHR staff will be 
provided with capacity building support on environment and human 
rights and support to the development of guidelines on how to ensure 
that substantive and procedural rights are respected through the 
conduct of EIAs. In this context, the Institute will be undertaking 
capacity building for KNCHR according to the attached Concept Note.  
 
This capacity building will include the following topics: 
 
1. The linkages between the environmental protection and the 

enjoyment of human rights: this will be through training of KNCHR 
officers on the theoretical and normative national, regional and 
international frameworks that are applicable in the Kenyan context. 

2. Impact assessment, the EMCA and its regulations as well as the EIA 
and SEA guidelines and processes. 

3. The specific issues relating to EIAs in the Kenyan context relating to 
the activities of different sectors, and specific groups of rights-
holders. 

4. A human rights-based approach to impact assessment including on 
the application of the procedural rights linked to EIAs, and on 
methodologies for engagement with rights-holders.  

5. Kenya’s SDG commitments in the area of environmental protection, 
and the linkages between environmental protection through 

improved respect for human rights, and efforts to achieve the SDGs 
in Kenya. 
 

The collaboration with KNCHR will also include the development of 
internal guidelines for review of SEAs/EIAs from a human rights 
perspective, as well as ongoing technical support. 
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In order to support the preparation of this capacity building 
programme, the Institute is employing a consultant to prepare the 
substantive groundwork on which to base the training materials. 


